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Velp is recognized as a leading global provider of laboratory instruments and solutions in 
research and analytical markets. At Velp we embrace the spirit of science which is driven by a 
curiosity about the natural world and the human desire to understand how things work.  

It is our vision to empower scientists by combining science and technology to improve our 
world and advance scientific progress. Coherent with our mission, we blend Italian 
craftsmanship with state-of-the-art technology to deliver exceptionally user-friendly and 
reliable instrumentation, backed by competence and a commitment to sustainable 
development. 

We strive to live our core values: Passion in everything we do; Innovation, pushing the limits 
and always evolving; Performance with Integrity; Agility, fostering open-mindedness and 
creativity embracing the spirit of science.  

We strictly adhere to our ethical code, respect the environment, colleagues and stakeholders, 
as well as, comply with applicable legislation and regulation. All of us contribute to our 
corporate culture and therefore to our future success.  

This requires all of us knowing and exercising our responsibilities. With this Code of Conduct 
we provide guidance for our business behavior with our stakeholders including customers, 
colleagues, business partners. Our culture and reputation are ultimately defined by the actions 
and decisions that we all make every day.   By adhering to our Code of Conduct and living up 
to our values, we demonstrate our commitment to be responsible corporate citizens. 
Compliance with the principles set out in the Code of Conduct is mandatory to all of us. 

Every Velp employee is expected to know and understand this Code of Conduct and apply it 
without exception. We fully endorse this Code of Conduct and are personally committed to 
ensuring that all our employees, managers, partners, executives and members of the Board of 
Directors operate within this framework. 

Thank you for your attention to this important topic. 

 

 

Usmate, November 2025 

  

                                                                    

Ermete Passoni Giovanni Passoni 

Chairman of the Board Chief Executive Officer 
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1. Introduction 

Velp is dedicated to maintaining the highest level of ethical standards and compliance. Adhering to this Code of 
Conduct enhances Velp's credibility as a business partner and employer.  

The Code of Conduct serves to establish general guidelines for ethical business practices within the Velp group of 
companies. 

 

2. What is the code for and what does it mean? 

At Velp, we understand that the actions of each employee significantly contribute to the reputation and integrity of 
our company. Therefore, it's vital for every member of our team to reflect on whether their behavior aligns with 
Velp's commitment to ethical business practices. 

Our line managers play a crucial role in ensuring that this Code of Conduct is effectively communicated and 
understood throughout the organization. By fostering an environment of open dialogue and shared understanding, 
we empower each individual to make decisions that uphold our values. 

While we strive to cultivate a culture of trust and mutual respect, it's important to acknowledge that any breaches 
of this Code will be addressed with seriousness. We believe in constructive dialogue and support to help 
individuals realign with our principles. However, repeated violations may result in disciplinary measures, including 
the possibility of termination. 

By embracing this Code, we reaffirm our collective commitment to integrity, transparency, and ethical conduct in all 
aspects of our work. 

 

3. When in doubt first ask yourself 

It's essential to reflect on our actions. Here are some questions to consider before proceeding: 

▪ Am I acting in a manner that upholds the trust of all Velp stakeholders? 

▪ Have I considered the potential effects of my behavior on those impacted by it? 

▪ Would I be okay if someone treated me the same way I am treating others? 

▪ Would I be comfortable if my actions were publicly reported in the media? 

▪ Is my conduct in accordance with Velp policies and within legal bounds? 

By asking ourselves these questions, we ensure that our actions are not only ethical but also aligned with Velp's 
values and standards. Let's strive to be mindful and deliberate in all that we do, fostering a culture of integrity and 
accountability throughout our organization. 
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4. How to ask a question or raise a concern? 

Often, this Code will provide all the guidance you need. However, if you still have doubts about correct behavior, 
you should consult: 

▪ Your Line Manager (L1) 

▪ The Head of HR 

▪ The Chief Executive Officer 

It could happen that you are confronted with a situation that appears to violate Velp compliance policies. Everyone 
has the duty and responsibility to report a suspected violation as soon as possible.  

We assure our employees and stakeholders that all reports will be treated with the utmost confidentiality and 
investigated promptly and thoroughly. Retaliation against whistleblowers will not be tolerated under any 
circumstances. Velp complies with the EU Whistleblower Directive with an internal whistleblowing policy model. 

Together, we strive to create a workplace where honesty, transparency, and accountability are valued and 
encouraged. 

 

5. Bribery, corruption and gifts 

Velp maintains a zero-tolerance policy towards bribery and corruption. Employees must not offer or accept bribes, 
gifts, or hospitality that could compromise integrity or impartiality. Cash gifts on behalf of the company are strictly 
prohibited. Non-cash gifts, entertainment, meals, and travel must be reasonable and have a clear business 
purpose. Approval is required for any charitable contributions or sponsorships. Third-party coverage of travel 
expenses is prohibited without prior approval. 

 

6. Avoiding conflicts of interest 

In all Velp-related matters, decisions and actions must prioritize the company's best interests, free from personal 
bias or relationships. Conflicts of interest arise when personal interests compromise judgment or loyalty to Velp. To 
avoid conflicts of interest, we must maintain independence and impartiality, as well as, refrain from engaging in our 
dealings with employees, suppliers, customers, and competitors outside of Velp’s scope.  

Personal benefits received by you or your family, due to your position at Velp, are strictly prohibited. Neither you 
nor your immediate family members should have financial interests in organizations that Velp does business with 
or competes against, if it could result in a conflict of interest. 

Additionally, providing support or information to organizations that compete with Velp is prohibited during your 
employment. 
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7. Equal opportunity and fair working conditions 

Velp operates in many different countries and brings together individuals from a variety of backgrounds and 
cultures.  

We expect all our employees to foster a culture of inclusiveness, respect and equal opportunity where success is 
determined by individual merit and contribution. The company strongly opposes any form of forced labour and 
child exploitation. 

▪ We treat others with integrity, honesty, courtesy and respect 

▪ We follow all applicable wage, labour and employment laws 

▪ We encourage diversity and nurture creative potential by recruiting and promoting based on merit and supporting 
the professional development of all employees. 

▪ We create a working environment free from any form of harassment or discrimination.  

 

8. Health, safety and environment 

Velp is committed to operating in an environmentally responsible and sustainable manner while prioritizing the 
safety and well-being of our employees. We ensure compliance with all local health and safety laws and 
regulations across all Velp sites. 

▪ Every employee is responsible for promoting a safe and healthy workplace. 

▪ Understand the environmental impact of your work and take steps to minimize it. 

▪ Be aware of any hazards associated with your job and manage the risks appropriately through proper training 
and safety measures. 

▪ Effortlessly work towards reducing the environmental impact of your work. 

▪ Actively participate in programs aimed at conserving energy and reducing waste. 

By adhering to these principles, we contribute to a safer, healthier workplace and a more sustainable future for all. 

 

9. Protecting personal information 

Velp places a high priority on preserving the privacy and security of personal information. The company abides by 
strict data protection standards to ensure the safe handling of personal data in all of its business operations. 

▪ Handle personal information with the utmost care and in accordance with all relevant laws and Velp policies. 

▪ Only collect the minimum amount of personal data necessary. 

▪ Use personal data only for the specific purpose for which it was provided. 

▪ Comply with all data protection regulations in every country in which Velp collects and holds personal 
information. 
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10. Protecting company property and resources 

Velp's assets must only be used for legitimate business purposes and not for personal benefit or illegal activities. 

▪ Treat Velp's assets with care and responsibility, even if they are of modest value. 

▪ Be mindful when using company funds and making financial decisions. 

▪ Report any potential misuse of Velp's assets immediately. 

▪ Use company resources for non-work purposes only if specifically allowed by Velp. 

By upholding these principles, we safeguard Velp's resources and maintain the trust and integrity of our 
organization. 

 

11. Communications, disclosures and records 

Velp is committed to communicating information with honesty and accuracy, as well as maintaining precise 
company records. This includes all external messages regarding Velp or its products, including statements to 
shareholders, regulators, and other third parties. 

▪ Ensure all communications adhere to internal and external standards and receive proper approval before 
release. 

▪ Only speak on behalf of Velp when authorized, including communications about Velp or its products. 

▪ Ensure product-related advertising, promotion, and marketing communications are accurate, compliant with 
regulations, and align with Velp's guidelines. 

▪ Handle records with care and never destroy any that may be relevant to legal proceedings. 

 

12. Confidential information 

Velp mandates that employees handle confidential information from the company, customers, and business 
partners with utmost care to prevent unauthorized disclosure. Confidential information is a valuable asset requiring 
stringent protection, and employees are legally obliged to maintain its confidentiality. 

▪ Protect confidential information from unauthorized access and accidental release. 

▪ Share confidential information only with individuals who have a legitimate need to know and proper authorization. 

▪ Disclose confidential information to third parties solely for approved business purposes and under a written 
confidentiality agreement. 

▪ Adhere to confidentiality obligations even after employment termination. 
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13. Competition and antitrust law 

Velp upholds the principles of free enterprise and commits to fair competition in accordance with applicable 
competition laws. We recognize the importance of maintaining a level playing field in the marketplace and refrain 
from actions that impede the ability of others to compete freely. 

▪ Velp conducts its business in compliance with antitrust laws, both domestically and internationally, to prevent 
anti-competitive behavior. 

▪ We avoid engaging in anti-competitive agreements, such as price fixing arrangements, market sharing 
agreements, and the exchange of confidential information with competitors. 

▪ Participation in trade associations is permitted, provided it complies with relevant rules and regulations. 

▪ Information gathering about competitors is conducted lawfully and ethically. 

 

14. Import, export control and trade compliance 

Velp is committed to strict adherence to all relevant national and international Export Control and Trade 
Compliance Laws governing the procurement and distribution of products. 

Key Considerations: 

▪ Restrictions may apply to products exported to countries facing trade restrictions, sanctions, or embargoes, 
as well as those imported from such countries. 

▪ Special attention must be given to products with potential military applications (Dual Use) and individuals or 
organizations subject to trade restrictions. 

▪ Velp maintains lists of Restricted Countries and countries requiring additional internal approval (Grey List) 
to ensure compliance with Import, Export Control, and Trade Compliance Laws. 

▪ Important Practices: 

▪ Understand the destination of exports, even when utilizing intermediaries. 

▪ Determine if products qualify as Dual Use Goods and understand applicable trade restrictions. 

▪ Refrain from exporting to or importing from countries listed as Restricted Countries. 

▪ Obtain internal approval before exporting to any country. 

 

In conclusion, Velp is committed to upholding the highest standards of integrity, ethics, and compliance across all 
aspects of our operations. Our Code of Conduct serves as a guiding framework, outlining the principles and 
expectations that govern our conduct as employees of Velp. 

By embracing these values and adhering to the guidelines set forth in this Code, we contribute to a culture of trust, 
respect, and accountability within our organization. Together, we uphold the reputation of Velp as a responsible 
corporate citizen, dedicated to ethical business practices and sustainable growth. 

 

Thank you for your commitment to living these principles and for your dedication to the success and reputation of 
Velp. 

 


